2022 fFE RANREICHRDHR
(Im5R)

% Mitsubishi Corporation

R
P B RS
ZOFHIZONWT
—ZFEREFEIZONT
S EMHFOREHER
ZZEPEFOBGRT ), ANHEEIEICET 2B
2022 FEEEIC T D ZZEMEEOBGET ), N7 EB RIS D H D A2
A)  WHE & IR
B) #EEHAIZHITHEH
C) W IA4Fxz—r - vXTAD
(7)) A KT A KE
(1) R HEto RE L
(V) BT I7AF = — ik
(=) V7 I94v—Daia=r—rar
() FEIHAEE A T = X L D% E B G
() AT =27 HmNH— & DOXFEE
(%) S & D8
7. A% T
8. Hufitk = DAGE

o gk~ w N P

313 8IS 12
W NN -

AN

RBRBRIBIB

o

)
-
o

T
—_
—_

Y
N



~

ZHSE

1. HLABRERE
. | Wikl A THS (M CESx . Al
N NP, 70— L 2 AR IE A 7 TG A
HerEd 5 2 L &30 U, AR OEHE TREAR R~
T DL DEZ F R e L2 TEE L,

iiﬁﬁﬁﬁ%ﬁ%ﬁ@zéﬁ%@%&m@%@%@a
7o TEY | KUEEBRHR A I AR SAE
PES DAL SRR T B R E OB A ~DHEE OB B E > TVET,

WL, 2021 10 HICER - TR X —Z D LTS EIERFEIHEDL-TEY
FHEL LT, BEMRELEEZ S LoD, h—FRr==a— b TS FERICHT CTHRE
L DML E BRI 720 [h—Rr=a— Itz ~ou—RF~vy 7] ZRELEL
7zo GHG #EHi 0D 2030 4+ (2020 £4EfZtL) . 2050 4Ex v hERmZEETHL L b
\Z. [Energy Transformation (EX) - Digital Transformation (DX) ®O—{&H#EHEIZ L5 RK
KAL) & Sttt oFEHET —~ L L THBHLELE,

EHIT, 2022 4F 5 HIZ3EFE Lo TRt 2024 T, S/ v —7 Of G 71581k
2 L DAL SRRE ORI A U C, Ak A S5 LA A TMC Shared Value

(MCSV) | EEFRL, TORAIMNEZ BAEICHEITE Lz, 202344 AIZiX, 2R AT —7
RN —DESE LORIFMOT 7 —V 2 v hE{EL T 72®lZ, Chief
Stakeholder Engagement Officer (CSEQO) #a%i& L. FANMEL £ L7z,

ANHEDBEE L W) 7 — LT VA L TH, AT —7 RV H— Ok L X554 &
RN D, FEEE 28 Ui E=mk L. MCSV OfkGirg 728 H 418 U 7= Frfird 72
BEZAELTEY £,

2023447 H 24 A

A T

/IR ]
=R ER AR
HiTE a—FRL— MEYE&E (CSEO)




S =SEHE

2. ZOFEBEIZDOT
SEREEIL, HEICBWTHLE VR AZERT I HES L LT, EE T T S s B
EH B4 RDEDICIHASE, KFEHEZARNZLET,

AFERIL, Mt KOZEDOY T T4 F = — RICBIT D BGETECNFEH YT 52 &
Z HBEYIZ 2022 4% (2022 42 4 A 716 2023 4£ 3 ARET) IS HDMT o 7B Y # A % Bl
RYTHZERAME LTHET,

M8 o TAF R OERIE, FIETHESHTOETRS, IR HIFBMOFEIC
LV ZOERPERVFL LD THL Z L0, KFHTIEH bW LIEEO THMARDGE <

TANFFEHE] ZBiT 5 & &b, YR FELMLE, Stk KO T I7A4 F=— Lot
REDNZEBRERE THBIEF L, £72, H 50 HBE RS - ERREZET T ~<ATo T
WY A BN L E T,

AFEIE, YHEORGER 2 OAR LG T Y | L AHARIEHERICEI DV BLA SN THET,
B, KAFRIZGHY = 7Y A PRORENGFEDOT —FZ X=A0b TR T £,

3. ZEMHEIZDOLT
WAL, HREE - IR 5 2440l &5 1,700 OEFEEESM. 8 FADOREEER
LEBITHE L NS R AEZREBE L TCWET,

KRTA BEFEMACFEY V a—var ERER, EXEA 7T, BBE- T 7 1,
BapERE, A va—~v—pEE BHY Y a—Tar, HEWMTRRED 10 7 L—7 Kl
PESE DX HRPY, e L =M 2 iz, AV EREZ FEEKE LT, EHDH
RO N— = bz, HRT OB THIECARE - HIEFORE L H OH - TV E
S

VHOSHBERLOFEOFEMIOETE L UL, Ytv =TV A "2 TELZX0,
http://www.mitsubishicorp.com/jp/ja/



https://www.legislation.gov.uk/ukpga/2015/30/section/54/enacted
https://www.legislation.gov.uk/ukpga/2015/30/section/54/enacted
http://www.mitsubishicorp.com/jp/ja/

S =SEHE

4, ZEBBOLEER

BT, AIZELOROAERZTH Y | TFHIZA ] TEE ), 132685 2balls [ =]
YLD PN, AE TR FEEB A HEL TWET,

RFEATEVOFEST & LT T EATENIESE) OFE | 15D EST 0O 72 9 O B# A NGEBLE O i |
AT TAT R F T 4 Y —HIEOTAN, EEEHRIKRH OREE, Hicar7I4T7 0
DREZH>TEEL,

Fio, AT ITAT VRAERIET B2, #EE— A& 023, IEHHSCEHE S E o 7o 5
MBS RO [E 57 s BE oD [E] s 57 ) L HE 5 D [E BRI AG 2 5T 95 & & b, S HEan
STELHHITENE & 52 L ED T [ ZEEFRMETERE | ICEE- B4 L T0ET,

5. ZEBMEONRFE. AFTEHLICEAT SEZA

I, AMEZEE L TR, AP TREAT L EORADBGEET NS TEEE DA
MREZLZOT, XTI T A Z LDk 5 LR 2 & iekkx 2B il a1 7o
TWnET,

o MphIE, THEFEE) IZBWT, TAME KO [958 2 SARMMER A2 B L, 1)
IR R ORI D E T ERHLTOET,

o Wtk TMMEICEET LA LEZ ) 1Z, HRAMES, ©URRENEICET L
BFAL ILO EFRIFEESE, 224 & NAEIZBIT 5 B ERRRIZ & Ok~ 22 EEH LA 5
FFLCWET,

o CUAHT, EENEETAE# S o — UL - 2287 b (UNGC) (22010 4E L &L
TV, UNGC OED D 10 DJFHI~DIFr 2 E S L TWET, UNGC JFHI 4 T,
ME2EIE, & 5D REOREI T B OWFEL T & TH D] LI _XENTNET,

o MFRIE, FHIEE AW U THRE L QO EERMETEE, 800 (=7 VT VT
4] LLTERL, BMADIEEHE L TWET, ZO~TIT IV T 4IZ&END
gt rTRE CLERI MR LB D LOFEH BXO THEHEEIC T 2 AMED B |
TliX, BHOFEORZLT, ¥ 774 F = — TR DFEORE -ttt
ICBERE L7203 S, R vTREZR T - a2 R85 Z L2 AL TVET,



http://www.mitsubishicorp.com/jp/ja/about/philosophy/
http://www.mitsubishicorp.com/jp/ja/about/philosophy/standards.html
http://www.mitsubishicorp.com/jp/ja/about/philosophy/code.html
http://www.mitsubishicorp.com/jp/ja/about/philosophy/socialcharter.html
https://mitsubishicorp.disclosure.site/ja/themes/118#966
https://unglobalcompact.org/what-is-gc/mission/principles
https://mitsubishicorp.disclosure.site/ja/themes/108
https://mitsubishicorp.disclosure.site/ja/themes/108

| BSOS - BERLCRTING - T ERERHLENS, BEWEAOSEICRES.
@ RRKLSAOREK | RERESORBCMBLET.
BRED BERMBROAT —SHILY—THILEEL, £HEEEONFTESREORSE
" B2EHHER | bbb, AN AORBEERLGN Y —F2F—T /2 —OERICMDAHET,
] i
ol T
L i
§§:‘T§ HETETEENS | BE-BEO-—XCE DR - BHE B - Y-EAS0RERERFERLANS,
i; HE-EWeLOER | BAGE - ERCEUIEREAL, SELE-THAROELEScBOLERRLEY,
a i
i i
;": b AAR=2a ERHLT | AT a vt 5T EROASETE LRSS, H SRRORRCRTBEYER
Ei HREEORR P ERELTOEET,
D3 :
éf RO RE | 5B EATEETSERORACNREALTARL, BECHESORBLESTILLGIL,
OEa=Foemitd | BEEAT—OALY—, - DS ST LORE - ARERD R,
w FEHELCLETD | A EETEELWEERET S F TR EINTORT — Il — D ABENEL,
MEDHE | SEOWSLBEAELS, U2 —Fr— LORERREERLES,
= " | AHECBRAORETESRRANEREL, HESH TS ENAREROBDNL LS
wxl e | SETSTEANERAL. SRS EEAMDARMERL. SHhDEH TR
a8 g = | MR TEZEEORRICRNESET,
@Ok -
L i
2ix BREE 2L | BRWAOR{CABCUTLENS, B IO/ ATENEOREI IR
% Hanen | EEL, SWELENEERL RS EBORS - Bk FoET,

YL, BHNORR DT, 2OV T T4 Fx2— 1280 TH, MESOIY A%
FToTWET, Bthit, 774 ¥ —DESE L LU0 EZ HEHATL, [k
AR T TA F = ATEHA RTA ) ZEDTEY, TOE1ETIE [TT
OB EZOHMRBERICBWCTEHA L, EEERITEEIN 277 B 21T 720,
R EORIE AR L COET, IBIC, AT KT 0Tk, WESE). 6k
B OMfEHEOBECHY) 22 EEOMREICRE L THEE L TWET,

WML, = AMIRDTHEA A KT A ), TAM - SRR DFREN A KT A

VKRN =7 IR DMENA KT A2 ZREL, 25 OREMOFHEC B
THMEZONWTOBEZ HFEHEL TNET,

6. 2022 FEITRIT D =EMFOLFIE. AFFTEBIEICET IV EA
A) BHE L EHREE
WETIE, #FE/ 0 — SV R—RA T, T T Fx—r - v RV A MR DIHME LK
FIEENZLL oMY L TRV £7°,

BERME 2R L LIHHE - RS R0V 7 T4 F=— 0 RIZBT 2 NHOEEE
BOTEHOHE M OBERET A R T A A%, FIAHBEIHE TR TORALRI K S
A, BR& 72t tNBHME 208 U TSR E 5 K DI L TWE T, iz, REROBHMEI LR
ALADOUEEBLBRRAEDOLRITH L THERMENTHET, SbIT, MERER
BRIGHIEICB T D2 . 2B 2R L L, BETOZMmPROOND e T—
= TWHEDONFIZE Y A, HEOIREN S HIZIRED LI LTWET,


https://mitsubishicorp.disclosure.site/ja/themes/126
https://mitsubishicorp.disclosure.site/ja/themes/126

S =SEHE

2022 FEDOHHERRIIZLL T O Y T,

PSES o St e i) 2 aale (k1)
HIRBN B 16 MR 96.2%

K1 BHHESZ RIS DI,

o 20227 HIZ, Ut I N—TRERPEHDOY T T A F = — L FHEOFRE 72
STVWALMAKEOY 7T A4 ¥ —IZ LT, BV AL AN B —% B
L. B 7040 6A/FH9200 4 0O2MBH Y £ L1-, KEIF—Tix, FMTEV#E
s, \MET 2—7 V) V= ZAOERICH DBMEEEA X ¥ — FOBESHE
BB T o B2 7 me 22 OWTHB LE Lic, 612, SFED AT 5
KR 7235 2970, AHE~OIOHAZONTHHD THIALE L7z,

o 2022 FEMNDIX, Foth - BHESHELA NG L LI AT Y 7 &Iz
T, NMEICET 2EMFE (NMEFEOFESAMREY 27 OREFIZET LN
) ZIBIMUE Lz, R am U T, #iE~— A TAMEEREIIIR D FREEREIC
B, BT N—TRIKTNEOBEEA~DOIY M2k L THET,

B) HRMEEEICEITHIEE

B E R B LT, MBS AR EE B3 LT 2 2 & D
WE D RREHVIE 720 TidZe <L HIBRBRBE, Mk -t AME - TEIFORRE - 45
PEIR OB 2 HER L, BMEIICEH - BET21T> T ET, AMEDBLE TR, Htto
AT — 7 RV =I5 2 B AREMEN & A D FBOGRAIE (R, #uPH, & F R )
&R RTREME GRZER ORI, ZER - HUl ORI FEOBLEN D RIST XEAMEY A
7 R Lz ECHEZITV, #ik - RGN T T ET, AT Y 7 ¢ OFEME
RTHLZIATEY T A HENRMEEBRDA L N—%HD D Z & T, BEARE
MEHEHR T B RAICBWTERESCHRICG 2 2B LB E 2 L EERENTOI D5
BRHIZEE L CVET, 2ORE 2 ATl AMEEEOEEMEICLEX 4 ELE
Bram ot (IFC) OB A FT A R0, B 81T (UBIC) @ [BREEHSALEMERR O
T ODEBEBIIRITITA RT7A4 ) HESRL, VAZERIGEH L TWET,




S SEHE

YRR
Bppepyy
YA = HERS | mEwes

" YRTHCUTERS

Do BRI (RIRZE- ML) :
* o MR (R AGEES) }

o NS (RS-SRS S S) -

----------------------------

FEIC X ELTCUE, U TFURLICTIE W= E 9,
https://mitsubishicorp.disclosure.site/ja/themes/109#1208

I BT, YT 2022 FEICRE - SR T 2 —TFT VP2 VAT A RT A4 VERE
L. 2023 R L 0@ ZBE LE LTz, RAA RT A Uid, BT —T 75 &&
DY A7 OB IG U TEMT RERE - 2MEmT =2 —7 ) V=V A0S %
EHDHEWIZ, KT 2—T IV V2 AZBITHHEREHOY A M &R L TWVET,

ZOXD iR AR T D 2 & T YT O REE BT, BRI
T a—7 )V x r AEEUNATV, NESCRE~O B OB BRI R E L, BALE -

BRI BT E T

SIS AFT—2 - IRTAV

()54 K54 VKRE

BHF, VT T A4 F=— 2 ETHAMERENREL TN L E2HERT H L, Y
TAF =2 XA MRV MATHET, ZORDMADO—BE LT, A -
FTBRE - MIERBRBE S~ D W 0 MAD et & 70 D TR AR/ 7 T A F = — L ATENH
A RTA2) ZEWROVTITA Y —DEFESTLIAGLTOET, £z, 2019 FFIC
(8= BIHICHR D RREE A KT A 2| (2020 LT HHT) . TAM « WSS IR Dl A
A RTA ) (2021 FFEEIZHRD) . [~ 7 BHIROMET A R A ) (2022 FFEEICH
) Z2RE L, EBIPE SRR OB AT 7B M 2 B4R LK LT,

(MBEAHOREL

BHTIE, Uho2E (%2) OEEKISY LD TRt~ 7 A4 F = — 17
BN A RTA 2 MSFORELZBML, V774 ¥ —DES IR A RT A % H5F
THZEEBRRENWTEBY, Y774 Y —OEIEBARTA RTA4 NEK LTS
BlE, T IA Y —DES I D RIEZGRTLIZENTEDLELTVET,
%2 EHHEREmEAIK, RN, LR, B H A%



https://mitsubishicorp.disclosure.site/ja/themes/109#1208
https://mitsubishicorp.disclosure.site/ja/themes/126#1147
https://mitsubishicorp.disclosure.site/ja/themes/126#1147

~

ZHSE

(N TSAFz—2RE

YAEDELD 29 PAM O CEREE - AERPEI O Y X7 BEWRIMICE L, YR ED D
A KT A OBESPRINZ BT Do OICEMB e 7 T4 v —5i0fE (7741
Fx— ) ZFEMLTWET,

AR L 7R DM OREIC DT - UL AN AERE S L2 o P EE L, 2t
TN—T OB FNFEM - FEE2AT ) —=2 7 L, BB - AR U 273 2 %=
L TWET, BROBOEHM OO b, BB SO Y 27 OV &, EEo [
VAR L NHEET B EEEH) O, Z OO ATRER Y T T A Fr— s v R TR
v MCET AEEHEASBBO F, YDA T — 7 RAX—IZ 52 D AREMEN B H A
DO (1) EAE B, fGH, S EREE) & (2) FAEEE GRZEEBIOR
DL, S - HUIROARDL) SEOBLED DB AT 21T > TV ET, 2022 4R 1E, Al
FERERE LTSI R (14 Bk 22BLL T O 18 Bk ICIER L E LTz, /2, 7
7, XA AR LR, MR EiE — R T A Y —ICAT S IR T T A
Y IZETIERLE L, ZHUCE Y 2RV 7T A v —F CoAHEH 2 R 72 past i,
2021 4E B B 2 KT =7 S L VI Z T A e & 720 £ L=,

LNG, 77 2F v 27 (PP-PEfh) . A (A A~ ) il i), 8, dHgh,
AR, SRELA, BAL R RE (bFE - R, —v, v Z e AhA a—t
—. N—Aglh, R, RRT A (FAT), TLL

E# O [BYR A L AHEICBET 20851 <0, 2022 fFEEIC A RBUR AR E Lz [
TV T I7A4F 2= HECBITDHANEEEDOTZDODITA FT 42 1%, BT LH
P e b A DEBORAIL - BOXIG & T2 KXo RO THY | Yk b MEERGIEE T
BAORBLEET DL HIBHTVET,

Y7 TA ¥ —IZBE N < ERNEIL, TREOAE, E5E) [MEERICRT 55
), REIE, ERORE] (HEEBONSHEOSE] BRERE) [FHRER %
EHOIC, YT T4 =000 BSOS Y A7 ZIBR LIZNAE LTVE
T, B, Y794 TF o —lEICET O I A v —oFfEEE T 7B T 4D
M EEHME LT, YAESHBICHER LY 27 VAT A28 UGB 2 F0E LT
EJrpS



S SEHE

ZORE~DEIEREREEZICH T T A4 v —OW O MHAIRIE ST AR RA N —
TarORxOm TRHMIT AL EAL, VAT OEWY T T4 Y —%2fEL, ©
D% OBIFHAELE AL O BR 24 L Tk 4, &2 @ U T, St A Ko 10 >
IZHRD LEIE « B TR FEBERINTHAICIE, JRERDIVT T4 v —I7
IE - SeEfEEZRDD &L bic, REIDE U THEE - EEITWE T, Hkr e -
XHEEIT > Th, BIENKEE & S N72358120%, Y%7 74 v — L OBG % RiE
LET, BIMFAESCHMAZ LB U7 I v —LDaia=br—Tarid 77
AXY =YD AT TV T 41T B HF~OBEMERD TIHLS o &7
STEY, 5% BRI A THWE ET,

2022 FEFEIZFERE LIV T T A F = —VRAEICONWTIE, PE, XA 55258 50 B
EOY 774 ¥ —HK 1000 LV EIZATHE F Lz, AFEORKERIZIZNETH YLD
=7 A FNCHRLTEY  iUEOIE - fEREIZ T TUER@E T TV DT F
A X =R OZEDEE L AT — 7 RV F—IZHR L, YEOR D MAOHER 2 HH L
TWET, 2022 FEOFAERRIT, ATD#EY T,

i FEEEHR FREDHE -RIREFICAITTHAN
BEMNFTNBIY TS/ —8(%) (3%3)
b -shEEk 53 1(2%)
BRI - B -7 TV H 34 1(3%)
[ W 320 14(4%)
FTOT - KFEM 236 2(1%)
SN 373 23(6%)

32023 4F 1 ARem (BEICEREEO LA - fRik

Yiring

FIZ

A T & T 723 7 T 1 v — BT T 50T)

WMHEOFEMIL, LFURL X0 TRV E 4,
https://mitsubishicorp.disclosure.site/ja/themes/126#1039

()Y TS54¥—¢LDasa=s—>3y

2022 X, Yihratho 7 —RY 7 ) OFRAY T T A ¥ —Th 2 ENERMNL
SFEEFRI L, BRI Z T L £ Lz, SOOI EKE TH S DNV B Px
AT aT TUvA DX UK LOBEERITOL & TEM L, FfhoH 2
TFEV T 4 IARDE D ALAARBUZ DN T, THOHRECRERE - (EEBE~DA 2 B
25X MU T, MR LM ATV E L,


https://mitsubishicorp.disclosure.site/ja/themes/126#1039

BIHREIZ 31T 2 R IE, S ko [Ff
BERTRE7R2 7 T A4 F = — ATV A
RIA ] IS TF=y 7R B
ZRAWTEmL, FIZHATFEY
TARRT AL NOZYERDED
BI85 CO RO Z LS OMEREAT
WE L, FHlOREER. ANF - FHIC
}"owfi%kﬁmﬁéﬁaﬁﬂﬁb
P W h Rl S Lz HL, —
44 : - B, St PR ED HAL TR
HH S AZT b, WEOLENEZER L E Lz, £, FELZ AR
BAL T, CEEA—EHLATON TE T, B B AR RN AT bk Lz,
WEEEITHTDHE - T ERETONTREY . FHEIREL TV RN LOD,
L% DI - FIEFEOHIE & FHMBUIERLEEND BEEH LAILE LT,

BHEDO VAR — MEI, LN URL &0 g2 £,

https://mitsubishicorp.disclosure.site/pdf/themes 126/supplier inspection report 2023
04 _ja.pdf

() EBENEA D =X LDZERR

EED e L NECET 28 . AARBRNPARE L BEH59 77
AT = —VFEIBTDLNEEEO-ODHA RT74 ] TiE, BECXL, £ELZD
AT — 7 RN % E GO AT E Y ML —#H DA T D IFREE A 7 =
ALERENLS D L aROTWET, TOMMARAT L - T, FALERIT, BENOX
FHADEEBIONT, EOERPL, WHEOHR LI TE2T 5 ENTE, BFakD
HZENTEET, T, BEICL - TE, BHIHELAHRA I = X L% U CTRZERCE
R NESOBEDEEDRFESR, ADOHE~OINGIHELTH I ENTELEENT
WET, YT 2022 FEE LV | MR — A= THAND AT — 7 R Z—I B DFE

REZITMT BT 00E D [HEHLEEA =X L) Z5%E - EARBE L E L,



https://mitsubishicorp.disclosure.site/pdf/themes_126/supplier_inspection_report_202304_ja.pdf
https://mitsubishicorp.disclosure.site/pdf/themes_126/supplier_inspection_report_202304_ja.pdf
https://mitsubishicorp.disclosure.site/ja/themes/162/#1337

S =SEHE

(AR T—IHRILE—EDXIEE
G x L BT DS D OBEFE R E 2 BEMEEZ D TN, AT =7 Ry
—DEIE L OXIFEE . REEAEEE 2 T2 HERGE - MR ET - B &0 D FEERRIE
ITOYA 7 IVNEELZEZ TNET,
® 2022 FE|ZFEM Lo xbEg 2022 L, AT FE U T 4 ICBTAREBER LD
ELHE6EE 2240 40 B, NGO HIA L DO E %554 85 [MIFEf (AA - 9 [\, BN -
32[E], KIN :4418) UF L7z, Axfahzil T, K - BRFEHS~OBATICN
F 72 SRR A~ D HIRRO, LA D < DEBIR A ~DER Y A FHEHIB L .
AT = RNV E—D RO EER ZTERZTENTWE T, 1561 70Re % i
RAEIRIE L, RE LR 0w - MU 2R 2 ED THE ET,
® HRXTFFEUT 4T RSP —aIvT r— : NGO EREHES, ESG &5
B AFERBEEORE AT — 7 RV E —OIEIRNLE 2 RET D97 6 41
KoTHiksng AT eV T 47 RAA YY) —aIyT—] Za—KL
— MEY%E (CSEO) ORI L L CRE L, Yo AT+ 7 ¢ ik
DHEZFRAHER AL T, BE - BEEZTHVWTWET, 77/ F=—
VoAV AV MIBLTE, YEEORY MAFEHEER I v T 4 —ICHE
TLHT, VAV ORETm b ALHEFEORE LFIRD TEREZTHEE L
77

()5 ER & D1 fE
Wk, AR & B L 72 5 AMEDEEA~DOI Y MOV TH R AZZRE L., &
YNUT A BT 4 T ETHoTOVET, BARRZNFIZOWTIZLL TO@E Y T7,

o [EHENBAMET DBV RRAE AT +—T L] ~OEHB RS MEmL TREE A
MEIZ AR D BB M OERIZES O TV E T, 2022 4 11 HICAA ADY 2 3—7 T
B SN 7 +—F LB L. AMEDOHMZELMBINE & AHE~D T #7
(2D M B R A ATV E LT,

® WBCSD (Ffi rlREZRBAFE D 7= 0 DHFIRF N ) o/ m—s b e o n7 e
Xy b =27 « DX NRUREROERIRZAT, XA NT T 7T 4 A5, &
KT 52 LITRHEOMTT 21582 LTV ET,

® YIIMATESOFEFEMNEK, MCT Z VT IA T A, ZEERE Ty vavk
iz, EREBHZEEHE (UNDP) £ O AARRERITAMET 2—7 V Pz V AHE T
UAAENMET T I —] (2022 4 10 ABAME) 2L LT, MEkHE TIL,
T HMICELENADEMZEND DERSSMER O I N—TT 4 ATy va v

10



S =SEHE

HFEMEL, AMET 2—T UV V2V AOERICH HDHMEERRA & 7 — KO
ERIZBIT 5 BRB 7 a g A HOWTHEfREED £ LTz,

7. S%&ICATT
BrIE, AHEE W HREF O JSOCREICH Y T lcBE L, AP CRERIT 2 FER Y T T4
F = — 2 ETRERTENF R HEO AR E U A7 IZHEUNIRIRT 2 << kR 72 1
DHAZATO) ZENEETH DL LB TWET, AECHET OEOEIMEZZR L, 4%
b MERFOREZYIILT H0HR6T, ZNEREL, 4 37 Fag/MET 53<,
IO MAZ G, FEEFEICRAHA TS £,
o WIFIAY—LDZ TV A MEBILL, YT TAF =— IRk D Y A 7581k
WZBDET,
o VT IAFx—r xRXTVAL MURDOWHE L EFIEE 200k L, KV RNy~
TAFz—r v VA MefiELET,
o VI F=—VIURDIEHRERZRILL, VYT T4 F=—2 « X T AL MR
LEWAMEEEIE L £,

8. HmRZ DA
Fh, FAIARERE, 12022 £ BUNBGHEICR D W] ONBENFERTH Y, 202347 H 24
FUC SRR R OB A2 b D Th D Z L ZFEWVZ LET,

2023447 H 24 A

Tax ¥

A &
R ER AR
REMIR FHHITHRE

11



2% Mitsubishi Corporation

3-1, Marunouchi 2-chome, Chiyoda-ku, Tokyo 100-8086, Japan

W

FY 2022 Modern Slavery Statement

A Mitsubishi Corporation

Contents

o Uk wnN R

Message from the Senior Vice President

About the Statement

About Mitsubishi Corporation

MC’s Philosophies and Principles

MC’s Commitments in Relation to Modern Slavery
MC’s Activities in Fiscal Year 2022

in Relation to the Prevention of Modern Slavery

A) Training and Awareness Raising

B) Investment Screening

C) Supply Chain Management

a)
b)
c)
d)
e)
f)
g)

Formulation of Guidelines
Review of our Purchasing Policy
Supply Chain Surveys
Communication with Suppliers
Grievance Mechanism

Dialogue with Stakeholders

External collaboration with international organizations

7. Looking Ahead
8. Approval by MC’s Board of Directors

NN N
w INININ -

3 IR

'Ul'ol'ol'ol'ul'o
= O |V N o o

o

O
=
o

©
=
=

O
[
N



2% Mitsubishi Corporation

3-1, Marunouchi 2-chome, Chiyoda-ku, Tokyo 100-8086, Japan
1. Message from Kenji Kobayashi, Senior Vice President

Mitsubishi Corporation (“MC”), since its establishment, has
held the Three Corporate Principles as its core philosophy,
and aims to contribute to the sustainable development of
society by conducting its global business activities with

integrity and fairness in line with these principles.

-
| | The need to find solutions to the challenges facing the

| -t
H global environment and society is becoming more urgent,
and expectations upon the private sector to be part of those solutions to societal issues such as climate

change, human rights, and biodiversity are increasing year by year.

In October 2021, we formulated our “Roadmap to a Carbon Neutral Society” in which we declared our goal
of achieving a carbon neutral society, fulfilling our responsibility as an active player in industries including

resources and energy by maintaining stable energy supplies while providing decarbonization solutions.

In this Roadmap, in addition to committing to halve our GHG emissions by FY2030 (FY2020 baseline) and to
achieve Net Zero by 2050, we have also established “Integrated EX (Energy Transformation) / DX (Digital
Transformation) initiatives to ‘Create a New Future’” as a common theme for company-wide business

promotion.

Furthermore, in Midterm Corporate Strategy 2024, we defined and announced our goal of creating
"MC Shared Value (MCSV)" as the continuous creation of significant shared value by enhancing the MC

Group’s collective capabilities to address societal challenges.

In April 2023, MC established the position of Chief Stakeholder Engagement Officer (CSEO) and | have been
appointed to strengthen mutual engagement with a diverse range of stakeholders. The MC Group will
continue to communicate with our stakeholders and to help provide solutions, including with respect to
global agenda items such as the protection of human rights through our business to continuously create
MCSV.

July 24, 2023

. //M 7&6/% y

Kenji Kobayashi
CSEOQ, Senior Vice President
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Mitsubishi Corporation

2. About the Statement

As a company which carries out a portion of its business in the United Kingdom (“UK”), MC has
produced this Modern Slavery Statement (this “Statement”) for Fiscal Year 2022 (a period starting from
April 1, 2022 and ending on March 31, 2023, “FY2022”) in line with the requirements of Section 54 of
the UK Government’s Modern Slavery Act 2015 (the “Act”).

This Statement is intended to communicate the steps that MC has taken during FY2022 to prevent any

occurrence of modern slavery in any part of its business or supply chains.

In recognition that modern slavery can manifest in many ways depending on local circumstances, this
Statement covers MC'’s efforts to prevent any form of modern slavery; ensuring that workers are safe
throughout its business operations and supply chains; and that all relevant laws and international

standards are being upheld.

This Statement has been approved by MC’s Board of Directors and has been signed by its

Representative Director.

This Statement is publicly available on MC’s website and the Modern Slavery Statement Registry of the
UK Home Office.

3. About Mitsubishi Corporation

MC is a global integrated business enterprise that develops and operates businesses together with its
offices and subsidiaries worldwide, as well as a global network of around 1,700 group companies, and

global workforce of approximately 80,000 professionals.

MC has 10 Business Groups that operate across virtually every industry: Natural Gas, Industrial
Materials, Chemicals Solution, Mineral Resources, Industrial Infrastructure, Automotive & Mobility,
Food Industry, Consumer Industry, Power Solution and Urban Development. Through these 10 Business
Groups, plus the addition of its Industry Digital Transformation Group and Next-Generation Energy
Business Group, MC’s current activities have expanded far beyond its traditional trading operations to
include project development, production and manufacturing operations, working in collaboration with

our trusted partners around the globe.

Further details are available via the following link: https://www.mitsubishicorp.com/jp/en/

4. MC’s Philosophies and Principles


http://www.legislation.gov.uk/ukpga/2015/30/section/54/enacted
https://www.mitsubishicorp.com/jp/en/
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The Three Corporate Principles — “Corporate Responsibility to Society”; “Integrity and Fairness”; and
“Global Understanding through Business” — established early in MC’s history, serve as MC’s core

philosophy.

MC has constantly endeavored to enhance its compliance initiatives. Measures have included

establishing the Corporate Standards of Conduct to set forth expectations with regard to how business

should be conducted, in conjunction with developing various compliance-related internal rules,

introducing a compliance officer system, and expanding and upgrading risk management frameworks.

MC requires employees to conduct business in compliance with local laws and regulations as well as
global standards such as the Universal Declaration of Human Rights established by the United Nations
(“UN”), the Guiding Principles on Business and Human Rights, and the core labor standards of the

International Labour Organization (“ILO”). Through the Code of Conduct, MC also requires employees

to act in a socially responsible manner by complying with the highest ethical standards in the conduct

of their business.
5. MC’s Commitments in Relation to Modern Slavery

MC is committed to respecting human rights and strives to ensure that its business activities do not
cause or contribute to adverse human rights impacts, including modern slavery. This commitment is

expressed through a variety of channels including the following:

e MC’s Social Charter states that MC “will fully respect human rights” and will also “fully respect
fundamental labor rights and endeavor to ensure the provision of proper working

environments with consideration for safety, health and other aspects.”

e MC’s Basic Approach on Human Rights affirms MC’s commitment to various international

standards including the Universal Declaration of Human Rights, the ILO International Labour

Standards and the Voluntary Principles on Security and Human Rights.

e MC is a signatory to the UN Global Compact, declaring support for the 10 universal principles

in the fields of human rights, labor, environment and anti-corruption. Principle 4 of the
Compact states that signatories should strive for “the elimination of all forms of forced and

compulsory labor.”

e MC has announced its Materiality in Midterm Corporate Strategy 2024 as a set of crucial
societal issues that we will prioritize through our business activities. Through “Promoting
Stable, Sustainable Societies and Lifestyles” and “Respecting Human Rights in Our Business

Operations,” MC will continue to implement a sustainable approach to procurement and


http://www.mitsubishicorp.com/jp/en/about/philosophy/standards.html
https://www.mitsubishicorp.com/jp/en/about/philosophy/code.html
http://www.mitsubishicorp.com/jp/en/about/philosophy/socialcharter.html
https://mitsubishicorp.disclosure.site/en/themes/118#966
https://www.unglobalcompact.org/what-is-gc/mission/principles
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supply operations while taking into account environmental and social factors not only in MC'’s
own business but also throughout the supply chain.
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e MC’s commitment to respect and uphold human rights also extends to its supply chains. In

order to convey this stance to suppliers, MC created the MC Policy for Sustainable Supply Chain

Management (the “MC SSCM Policy”), which all suppliers are expected to understand, embrace
and abide by. Article (1) of the MC SSCM Policy states that “suppliers shall employ all
employees of their own free will with no employee being subject to forced or bonded labor.”

The MC SSCM Policy also addresses issues such as child labor, freedom of association and

suitable remuneration.

e MC has established the Palm Oil Procurement Guidelines, Timber and Paper Products

Procurement Guidelines, and Tuna Procurement Guidelines which set out MC’s stance on

human rights in relation to the procurement of those products.
MC’s Activities in FY2022 in Relation to the Prevention of Modern Slavery

Training and Awareness Raising

MC provides training on its corporate philosophy, including respect for human rights and

relevant guidelines, on a consolidated basis.

e  Training for all officers and employees: MC’s policies and guidelines, including those related
to respecting human rights through its businesses and supply chains, are communicated to

all new recruits and reinforced at various internal training sessions on a regular basis. These


https://mitsubishicorp.disclosure.site/en/themes/126
https://mitsubishicorp.disclosure.site/en/themes/126
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policies and guidelines are also conveyed to employees of overseas businesses and affiliated

companies at various internal training seminars on a regular basis.

In addition, content related to human rights violations and the Act are incorporated into an
e-learning program which all executives and employees are required to take every year, in

order to cultivate a better understanding of modern slavery.

MC'’s data related to training for FY2022 is as follows.

Scope Total time spent Participation Rate"*

Officers and Employees 16 hours 96.2%

(Non-Consolidated Basis)

*1: Average rate of participants for each training course.

e InJuly 2022, we held a business and human rights seminar for MC Group companies and

global suppliers who are subject to our supply chain survey. A total of approximately 200
people representing approximately 70 companies attended this event, where outside
lecturers provided an overview of the various international standards forming the
foundation of human rights due diligence, as well as specific processes in this field. We also
took this opportunity to reiterate our basic approach on human rights and various other

related initiatives.

e  Furthermore, from FY2022, in order to strengthen efforts to respect human rights
throughout the MC Group, MC has added human rights related questions to its annual
survey conducted to collect sustainability related information/data on a consolidated basis.
MC will utilize information collected through this survey to continue enhancing its human

rights due diligence activities on a consolidated basis.

Investment Screening

In order to ensure that the direct business operations and relationships that MC enters into do not
cause or contribute to adverse human rights impacts, when making decisions on investments, MC
applies a screening process that considers not only financial and legal risks but also environmental,
social and governance (ESG) factors, including human rights. With regards to human rights
screening, we examine any potential negative impacts on stakeholders (size, scope and difficulty
to make improvements) and the likelihood that such negative impacts will materialize
(procurement country status, industry and region). These factors are all carefully scrutinized for

deliberation and consideration. By having the General Manager of the Sustainability Department
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serve as a member of the Investment Committee, MC has put in place a screening system that
reflects potential environmental and social impacts in its decision-making process. MC’s ESG
screening takes into account various standards which emphasizes the importance of human rights.
These standards include the International Finance Corporation (IFC) guidelines and the Guidelines
for Confirmation of Environmental and Social Considerations published by the Japan Bank for

International Cooperation (JBIC).

Screening process for investment and finance proposals

= PR o] i pbcalan - < .
Applicant department X ¢ Board of Directors
| Sustainabity Dopartment, and othor departmerts -
= Global environment (climate change, biodiversity, etc.)
= » Communities and sociely (indigenous peoples, cultural heritage, etc.)

= Human rights and labor kssues (child labor, forced labor, occupational
+  health and safety. ete.)

Further details are available via the following link:

https://mitsubishicorp.disclosure.site/en/themes/109/#1208

Furthermore, in FY2022 MC has set environmental and human rights due diligence guidelines and
implemented this program from FY2023. These guidelines state the kinds of due diligence that the
Business Groups must conduct depending on the risk and types of investment, and also provides
a self-assessment questionnaire model. By setting this unified method across various business
fields, MC can proceed to ensure suitable due diligence and effectively identify, assess, prevent

and mitigate adverse environmental and human rights impacts.

Supply Chain Management

a) Formulation of Guidelines

MC strives to ensure that it does not contribute to adverse human rights impacts throughout the

supply chain. As part of these efforts, MC has established the MC SSCM Policy, which is made

available to MC’s suppliers.

In addition, in the year ended March 2020 (“FY2019”) MC established the Timber and Paper
Products Procurement Guidelines (revised in FY2021) Palm Qil Procurement Guidelines (revised in
FY2020), and the Tuna Procurement Guidelines (revised FY2022) and started initiatives aiming to

resolve specific issues related to those products.

b) Review of our Purchasing Policy


https://mitsubishicorp.disclosure.site/en/themes/109/#1208
https://mitsubishicorp.disclosure.site/en/themes/126#1147
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By referring to the MC SSCM Policy in its contracts with suppliers'?, MC ensures its suppliers abide
by the MC SSCM Policy. MC may ask a supplier to correct their business behavior if there is a
violation of the MC SSCM Policy, and will re-evaluate its business relationship with the relevant
supplier if no correction has been made. MC will continue to work with its suppliers to ensure that

environmental and social considerations are taken into account.

*2: The terms and conditions of purchasing contracts, consignment sales agreements, long-term purchasing contracts,

etc.
c) Supply Chain Surveys

In order to confirm that its policies and guidelines are being upheld, MC conducts regular supplier
assessments (the “Supply Chain Surveys”) for products that are considered to have high levels of

environmental and human rights risks, including modern slavery.

MC selects “products to be monitored” from among all of its business products based on various
international supply chain management declarations and international norms such as the UN
Guiding Principles on Business and Human Rights and prioritizes them in terms of the following
regarding potential impacts to stakeholders: (1) severity (scale, range, difficulty to make
improvements) and (2) probability (procurement country status, industry and region). In FY2022
the number of “products to be monitored” has increased to 18 from the 14 that were identified
in the previous year. In addition, in relation to tuna, palm oil and tea related products, the scope
of coverage has extended to include Tier 2 suppliers (suppliers that deliver to Tier 1 suppliers).
Therefore, the range of products to be surveyed by Tier 2 suppliers, together with apparel which
came under the Tier 2 supplier survey scope in FY2021, totals 4 products. Current “products to be

monitored” are as follows;

LNG, Plastics (PP, PE etc.), Wood (biomass), Crude oil, Copper, Zinc, Coal, Iron ore, Chicken,

Sugar (cane/raw sugar), Shrimp, Tuna, Cacao, Coffee, Palm oil, Tea, Tires (natural rubber),

Apparel

Both the UN Guiding Principles on Business and Human Rights and the Guidelines on Respecting
Human Rights in Responsible Supply Chains that the Government of Japan released in FY2022
state that it is necessary for companies to include indirect business partners in their initiatives to
prevent and mitigate adverse human rights impacts. According to those protocols MC is trying to

extend our due diligence to Tier 2 suppliers.

MC asks suppliers questions that take into account the specific issues and risks of the products
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handled by each supplier, with a focus on aspects including “existence of policies, compliance with
laws and regulations”, “prevention of forced labor, child labor and discrimination towards workers”,
“environmental protection” and “information disclosure”. We have also established our own web
system to improve convenience and accessibility for suppliers for our supply chain survey, and we

conduct the survey through this system.

Based on the results of the assessment, MC has incorporated a mechanism to monitor suppliers
in terms of their governance and operations, identify high-risk suppliers, and determine whether
further surveys or site visits are required. In the event that potential or actual adverse impacts are
identified, or further improvement is deemed necessary, MC commits to engaging with suppliers
to ensure that corrective measures and improvement plans are implemented. Should a supplier
fail to take the necessary steps to cease or prevent the adverse impacts identified, MC will
reevaluate its business relationship with the supplier. The level of communication with suppliers
achieved through these surveys and site visits provides a valuable opportunity to deepen the
suppliers’ understanding of MC’s stance on sustainability. It also gives MC the opportunity to
deepen communication with its suppliers and provide them with training and assistance as

necessary.

For the survey conducted in FY2022, MC received replies from approximately 1000 companies in
50 countries including China and Thailand. As we have done previously, the results of this
assessment have been shared with stakeholders via MC’s website. MC also began disclosing the
number and percentage of suppliers the company is working with to share concerns, solve issues,

etc., in order to increase transparency and share progress with all stakeholders.

Our results for FY2022 are as follows.

Area Number of The number (%) of suppliers MC is working
survey with to share concerns, solve issues, etc.”
responses

North/Central/South America 53 1 (2%)
Europe, Middle East, Africa 34 1 (3%)
East Asia 320 14 (4%)
Asia/Oceania 236 2 (1%)
Japan 373 23 (6%)

*3: As of January 2023 (figure excludes the number of suppliers with which MC has already worked to share concerns,

resolve issues, etc.)

Further details are available via the following link:
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https://mitsubishicorp.disclosure.site/en/themes/126/#1039

d) Communication with Suppliers

e)

In FY2022, MC visited a domestic meat processing company, which is a poultry supplier for
MC'’s subsidiary Foodlink Corporation. This time, an inspector from DNV Business Assurance
Japan Co., Ltd., a third-party inspecting company, accompanied MC during the visit and
evaluated the supplier’s sustainability management system through interviews with the

supplier’s management and employees.

The evaluation was conducted based on
MC’s Supply Chain Checklist that
confirms the supplier’s validity of
sustainability management systems and
its implementation in practice. The
checklist items related to personnel and
labor affairs were found to be generally
properly managed. However, since some

of the items did not have policies or

L vg

procedures in place, MC requested that
these policies and procedures be documented and improved. Regarding occupational health
and safety as well as environmental issues, only a small number of the checklist items were
documented and management seemed to be dependent on specific employees for knowledge
about these issues. Although a certain amount of education and training is provided to the
employees and no accidents have occurred as of yet, MC recommended that proper policies
and procedures be established and thoroughly communicated across the company in the

future.

Further details of the report are available via the following link:

supplier_inspection report 202304 en.pdf (disclosure.site)

Grievance Mechanism

Both the UN Guiding Principles on Business and Human Rights and Japan’s Guidelines on
Respecting Human Rights in Responsible Supply Chains have stated that business enterprises
should enable a remedial system as an important element of the responsibility to respect

human rights by establishing a grievance mechanism. Through this grievance mechanism,


https://mitsubishicorp.disclosure.site/en/themes/126/#1039
https://mitsubishicorp.disclosure.site/en/themes/126/#1039
https://mitsubishicorp.disclosure.site/pdf/themes_126/supplier_inspection_report_202304_en.pdf
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g)

individuals and groups can raise concerns or bring complaints about adverse impacts caused
by business enterprises, file a grievance, and seek remedy. This allows business enterprises to
use the information and suggestions obtained through the grievance mechanism to identify

and address adverse human rights impacts. In FY2022, MC established a grievance mechanism

through its website which serves as a point of contact for external stakeholders to consult on

their specific concerns.

Dialogue with Stakeholders

In order to respond to the ever-changing demands of society, MC believes it is important to
conduct dialogues with all its stakeholders, formulate policies, and follow up with

implementation plans. The main content of MC'’s dialogues with its stakeholders is as follows.

In FY2022, MC held approximately 40 direct dialogues with shareholders on the topic of
sustainability. MC also conducted 85 direct dialogues with NGOs, including 9 in Japan, 32
in Europe and 44 in the Americas. These meetings provided valuable insights into
stakeholders’ perspectives, including expectations in relation to our strategies toward
the transition to a low-carbon/decarbonized society, as well as policies around individual
fossil fuel projects. MC will consider the suggestions received and will strive to provide

timely and appropriate disclosure of the response measures and policies it formulates.

Sustainability Advisory Committee: MC has established a Sustainability Advisory
Committee which consists of external experts representing the perspectives of MC’s
diverse stakeholders including NGOs, international agencies and the ESG investment
sector, as an advisory body to the Chief Stakeholder Engagement Officer (CSEQ). MC
conveys its stance on sustainability policies to the Committee members and, with the
aim of improving stakeholder engagement, receives advice and recommendations from
them. With regards to supply chain management, MC has received feedback regarding

its survey methods and risk definitions when reporting on the current year’s activities.

External collaboration with international organizations

MC collaborates with external international organizations in order to enhance our knowledge

on human rights initiatives and to continuously conduct capacity building.

MC regularly participates in the UN Forum on Business and Human Rights in order to keep
abreast of the latest developments in this field. At the November 2022 meeting of the
forum in Geneva, Switzerland, staff from MC engaged in discussions on human rights

initiatives with human rights experts and other attendees.

10
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e  Through its participation in the World Business Council for Sustainable Development
(WBCSD) and the Global Compact Network Japan (GCNJ), MC exchanges information with
other companies and participates in initiatives to strengthen the exchange of information
and best practices with leading companies and apply such information to business

practices.

e  Staff from MC also participated in the B+HR Academy in October 2022, together with
representatives from MC Group subsidiary companies Toyo Reizo Co., Ltd., MC Agri
Alliance Ltd., and MC Fashion Co., Ltd. The B+HR Academy is a human rights due diligence
training program for Japanese companies run by the United Nations Development
Program. It consists of a two-day course of lectures from both Japanese and overseas
experts as well as group discussions among participants. The MC staff who participated
in this program were able to gain an overall appreciation of the various international
standards that serve as the foundation for human rights due diligence, as well as a deeper

understanding of the specific processes that are used in this field.
7. Looking Ahead

Within the context of its broader human rights commitments, MC recognizes the importance of
maintaining constant vigilance to identify and address any impacts associated with modern slavery
throughout its global operations and supply chains. In recognition of the salience of these issues, MC
is committed to continuing to enhance its capacity to identify, prevent and mitigate any actual or

potential impacts in this field including the following initiatives.

e We will work to strengthen our engagement with suppliers and strengthen the risk

associated with Supply Chains.

e We will strengthen training and educational activities related to Supply Chain

Management and promote stronger Supply Chains Management.

e We will strengthen information disclosure related to Supply Chains and enhance

transparency related to Supply Chain Management.

11
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8. Approval by MC’s Board of Directors
I, Yutaka Kashiwagi, hereby certify that the information contained in this Statement is factual and has

been approved by MC’s Board of Directors on July 24, 2023.

July 24, 2023

S leg=

Representative Director, Executive Vice President

Mitsubishi Corporation
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